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STATE OF IDAHO: SUPERINTENDENT CONTRACT

THIS CONTRACT, M ade this 30t day of June year of 22, by arid between Feton School District Ne A, Driges, 1daha in
Teton County, State of ldahe (herainaiter called the Dlawrfct), and Mente Weolstenh olima {harelnaftor called the
Super|moendent),

WITNESSETH:

1. Thal the Distrlet hereby contracts to and does hersy emplry said Superlntandant, a= Superintendant of Schook of
Teton School Gistrict No. 40, Driggs, daho in Teton County, State ol My b, for a perlod of 3 ywars {twabve months
eer year), beginning fuly 1, Inthe year of 2022, ond extending €0 June 30 Tn the yeor of 2025, at 2 salary of Ona
Hundred Thirty Thotisand Two Hundred Twerky Six Dollars $130,226} the firat year, with zero {50} 'neyement; foy
each of the mccesding years Ul this Contract has baen fulfilled. Sald selary shall be pald In aqual nothly

inglallments on the 20™ duy of each month for such services, the first payment o by mads on July 20% In the year of
2002,

2 Inconsfderat|snof the proamises and sgreement of the District herdnbefois hecited, the Supatmtendant agrewes to
assume the duties of Superlntendsnt of 5chools at Driges, Idahe on July 1% In the year of 2022, and o falthfully
parforrn ang discharge the samato the bast of hisfher ability sy diracted by the Boand of Tru stees, and tg comply
with the applteabile laws of the State oFidzho, tho duly sdepted rules of the State Board of Educetion, and such
regukatlons, directives and pollcles ag 1he Board of Trustees may legally prosoibe which ur, by refarence,
Inzeporated in and mada a park of this contmet es thowgh fully sat forth henein.

3. tlsfunheragread that the Superintandent will have authorlzatian to sttend, at Distriet eitpense, all meetings af the
State Board of Educatien or the State Suparintendent of Publc Inskucton to which the Suparntendent is mvited, and

that the Board of Trestees will adent policies pertaining to attendance at othar professional rmeetings and
comiferenees including expensas of fravel.

4. Itis heroby mutwally stipulated and agreed by and betwaan the parties that nothing herein contained shall oparate or
be constriied a5 a waiver of any of the rights, powsers, privilegos, of dutles of either pary herato, by and under the
I2weg of the Stabe of idahe, atherwise than I3 herein expressly stuted, and that na preperty Mghts attach o this
Contract bayond the verm of this Contrct.

5. The terms of this Contract shall be sublect to amcndenont g adjustment e canfarm 1o the lerms of any megotiatod
agreemant hatween the parties as long as those tarms do not conflict with the termis of thls Contraet,

TH WITNASS WHERECF the DEtrict las caused this Fetpymand 19 e exatuted 1 iks name vy |5 proper offidak and (he
Superintendent has awecutad the samme all on tha date Arst above wittban,

TETOM SCHOOL DISTAKCT WO, A0, in TETON COUNTY, STATE COF IDAHD

Merte ]t ({lmtetentcdhnn SUPERINTEMDENT
Fhanasn Srcka Hamby CHAIRMAN, BOARD OF TRUSTEES
Attost; Disns Jerple . CLERK, BOARD OF TRUSTEES

il conkrack fonn weas nppnaved by the SEE Superintendent oF Publl: [haroction, Aavy othe)' form ot b approviod ly the State Supernbande ot and
reviewad for seapproal every Fhver yrar. A "Gensfts Addandus appeoved by the distic beard o thaslees shall beatiached b thaeontmcr.




ADGENDUM TO CONTRACT BETWEEN TETON SCHOOL DISTRICT #401 AND
MONTE WOOLSTENHULME (page 2 of 2 of Contractual Agreement)

1. Length of contract 3 years. Rolling type contract, renewakle for 3 years upon first year of satisfactory
service.

2. Sick leave under the vontract will accrue at rate of twelve days per year.

2. Vacation Leave, Superintendent shall accrue annual vacation leave benefits in accordance with the
schedule specified in District Policy Mo, 5450, as hereafter amended {exclusive of legal halidays and school
breaks}, while maintaining supervisory and communication respons|bility for districk facilities, staff, and
programs. Vacation |eave may be taken at any time as long as the functions of the school district are
maintained. The Superintendent shal! notify the Chairman of the Board when such leave will be used.
There is no maximum or limit an how much vacation leave the Superintendent ray accumulate at any
time. In accordance with state law, the Superintendent shall be entitled to payment for any and all
unused vacation leave [at the Superintendent’s then-effective dally rate of pay) upon termination of
cmployment with the school district.

4. The difference between the district health insurance benefit and the cost of single employce coverage

{including medical, vision & dental) will be included in the Supcrintendent's salary.

5. Term life insurance and disability insurance to be provided by district in the amount of $50,000,

8. The following additianal stipulations are herely agrecd to:

a. That the Board expects the Superintendent to continue his professional development and
expacts him to particlpate in relevant learning experiences designed to retain his state certification and
improve hiz proficiency and his qualifications for the position. The Superintendent will be responsible for
those expenses.

b. That the Superintendent shall be authorized to attend, at district expense, all meetings called
by the State Baard of Educatian or the State Superintendent of Public Instruction. |n addition the
Superintendent is authorized to attend, at district expense, such other professional meetings and
conferences as he may deem necessary to achieve the goals of section a, and as approved by the Board of
Trustees. Membership expenses for Suporintendent in the State of Idahe Administrators Assoclation shall
ba barne by the District. Membership expenses in other professional, administrative and civic
organizations will be paid by the District with prior Board approval.

t. That the Superintendenl has use of the fueled school car for travel and/for use of own vehicle
where he may be reimbursed for mileage for the purposes to and from the school for werk, meeting
purposas and all schoaol related functions.

d. That the District will previde to the Superintendent a1 Laptop Computer, Celt Phone

e. Personal leave days, Superintendent is liglble for four persanal leave days par contract year,
with no accumulatlion.

7. The Board and the Supcrintendent agree to meet cach May or June in closed session to discuss mutya)
expectations of the other. Evaluation of the Superintendent shall be reasonably related to the position
description of the Superintendent and the goals and objectives of the district for the year. A written copy
of the evaluation shall be dellvered ta the Superintendent by the Board, and the Superintendent shall, at
his discretion, have the right to make a written response to the evalugtion.

Aforementioned terms agreed to by:

Menle B. ({fovlstentutime Maonte Waolstenhulme, Superintendent,

Party of the Sccond Part

Shannon Brooks-Hamby, Chairwoman

Diane Jemple Diane Temple, Clerk




