Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Diane Temple

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Chief Financial Officer 8 hours/ $36.06/ 189 days $54,523
Board Clerk S 5,043

To be paid in monthly payments July 2021 through June 2022 and October 2021 through June 2022. Please sign in
the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Blake Snedaker

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Business Manager 8 hours/ $38.50/ 73 days $22,484

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Becca Berry

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Human Resources 6.4 hours/ $29.96/ 260 days $49,853
Facebook S 2,250

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Marcus Johnson

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Network Admin 8 hours/ $24.42/ 134 days $26,178
8 hours/ $31.25/ 126 days $31,500
$57,678

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Van Johnson

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Chief Technology Officer 8 hours/ $35.94/ 260 days $74,755
E-Rate S 2,000

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jacob Woods

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

IT Technician 8 hours/ $22.54/ 260 days $46,883

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Autumn Bronson

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

IT Technician 8 hours/ $20.40/ 260 days $42,432

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Linda Hansen

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

College & Career 8 hours/ $18.49/ 144 days $21,300

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jennifer Hansen

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

IDLA Coordinator 8 hours/ $16.86/ 190 days $25,627

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Joan Abbott

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $33.73/ 180 days $42,500

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Katie Woodward

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

OT Therapist 7.5 hours/ $47.94/ 48 days $17,258
OT Therapist 8 hours/$47.94/ 132 days $50,625
$67,883

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Iris Conrad

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

COTA 8 hours/ $30/ 180 days $43,200

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Russell Tibbitts

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

rootEd Advisor 8 hours/ $34.72/ 180 days $50,000
THS Assistant Football S 1,875 Step 2

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Naomi Craw

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.74/ 180 days $22,352 Level 3, Step 8

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Leah Dow-Sanchez

FROM: Teton School District No. 401
DATE: December 14, 2021
SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 1.5 hours/ $17.74/ 45 days $1,197 Level 3, Step 8

To be paid in 7 monthly payments February 2022 through August 2022. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Lance Fullmer

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.45/ 180 days $19,467 Level 2, Step 8

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Judy Gonsalves

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.74/ 180 days $22,352 Level 3, Step 8

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Abby Grundler

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $12.82/ 18 days $1,615 Level 1, Step 4

To be paid in 12 monthly payments September 2021 through September 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Megan Hibbert

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $12.82/ 180 days $16,153 Level 1, Step 4

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kristy Hill

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $12.44/ 180 days $15,674 Level 1, Step 3

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Suzanne Hochstrasser
FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.74/ 180 days $22,352 Level 3, Step 8

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Heidi Holmstead

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $14.44/ 180 days $18,194 Level 2, Step 4

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Natalie Tibbitts

FROM: Teton School District No. 401
DATE: October 11, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $16.58/ 84 days $9,749 Level 3, Step 4

To be paid in 5 monthly payments November 2021 through March 2022. Please sign in the appropriate place below
and return this letter to the District Office.

Paraprofessional $16.58/hour Level 3, Step 8

To be paid monthly based on hours clocked in Time & Attendance. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Caleb Moosman

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $16.03/ 180 days $20,198 Level 3, Step 2
TMS Track S 1,200 Step 3
THS Cross Country S 2,400 Step 2

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Constance Mohr

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional $17.74/hour Level 3, Step 8
To be paid monthly based on hours clocked in Time & Attendance—no more than 19.5 hours per week. Please sign

in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Joanie Naylor

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7.5 hours/ $15.45/ 180 days $20,858 Level 2, Step 8

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kim Nicholson

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.74/ 180 days $22,352 Level 3, Step 8

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Alexandra Nicolaus

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.74/ 180 days $22,352 Level 3, Step 8

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Andrea Nielson

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.15/ 180 days $21,609 Level 3, Step 6

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Shannon Owens

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.15/ 180 days $21,609 Level 3, Step 6

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Stephanie Rhodehouse
FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.45/ 180 days $19,467 Level 2, Step 8

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Bretta Ripplinger

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $13.96/ 180 days $17,590 Level 2, Step 2

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Maralee Saulters

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 3.9 hours/ $14.94/ 180 days $10,488 Level 2, Step 6

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Melissa Webster

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.74/ 180 days $22,352 Level 3, Step 8

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kim White

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $14.50/ 180 days $18,270 Level 1, Step 8

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cailin Bailey

FROM: Teton School District No. 401
DATE: November 8, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $11.70/ 130 days $10,647 Level 1, Step 1

To be paid in 9 monthly payments December 2021 through August 2022. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jessie Woolstenhulme
FROM: Teton School District No. 401
DATE: November 10, 2021
SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $16.03/ 122 days $13,690 Level 3, Step 2

To be paid in 9 monthly payments December 2021 through AugusW 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Andrea Jill Zohner Johnston
FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $14.94/ 180 days $18,824 Level 2, Step 6
Yearbook S 600 Step 2

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Alicia Parsons

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $14.44/ 180 days $18,194 Level 2, Step 4

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Catherine Thomas

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional $15.76/hour Level 3, Step 1
THS Girls Soccer $2,475 Step 4

To be paid monthly based on hours clocked in Time & Attendance—no more than 15 hours per week. Please sign in

the appropriate place below and return this letter to the District Office. Soccer will be paid in September and
October.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Janelle Matt

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $16.30/ 180 days $20,538 Level 3, Step 3

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Nicole Tafoya

FROM: Teton School District No. 401
DATE: October 4, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $13.73/ 152 days $14,609 Level 2, Step 1

To be paid in 10 monthly payments November 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: VES-replace AG 1 Vacancy
FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.76/ 180 days $19,858 Level 3, Step 1

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Brook Nelson

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional $11.70/hour Level 1, Step 1

To be paid monthly based on hours clocked in Time & Attendance—no more than 30 hours per week. Please sign in
the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Amber Jacobson

FROM: Teton School District No. 401
DATE: September 10, 2021
SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional $17.74/hour Level 3, Step 8

To be paid monthly based on hours clocked in Time & Attendance—no more than 19.5 hours per week. Please sign
in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: DES-other half BN Part Time
FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 3.8999999999999999 hours/ $15.76/ 180 days $11064 Level 3, Step 1

To be paid monthly based on hours clocked in Time & Attendance—no more than 19.5 hours per week. Please sign
in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cynthia Morgan

FROM: Teton School District No. 401
DATE: September 20, 2021
SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $13.73/ 162 days $15,570 Level 2, Step 1

To be paid in 11 monthly payments October 2021 through August 2022. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: DES-replace NC 1 Vacancy
FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.76/ 180 days $19,858 Level 3, Step 1

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: DES 1 Vacancy

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.76/ 180 days $19,858 Level 3, Step 1

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: DES 1 Vacancy

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.76/ 180 days $19,858 Level 3, Step 1

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: DES 1 Vacancy

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.76/ 180 days $19,858 Level 3, Step 1

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: DES 1 Vacancy

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.76/ 180 days $19,858 Level 3, Step 1

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kendra Russo

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $13.22/ 53 days $4,905 Level 1, Step 5

To be paid in 3 monthly payments September 2021 through November 2021. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Anita Boland

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.74/ 180 days $22,352 Level 3, Step 8

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: RUES-replace JS/BN 1 Vacancy
FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.76/ 180 days $19,858 Level 3, Step 1

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Natalie Winmill

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.15/ 1 day $120 Level 3, Step 6

To be paid in 1 monthly payments September 2021. Please sign in the appropriate place below and return this
letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Amy Martin

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.76/ 180 days $19,858 Level 3, Step 1

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: TMS-replace PJ 1 Vacancy
FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $14.44/ 180 days $18,194 Level 2, Step 4

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: TMS-replace JM 1 Vacancy
FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.44/ 180 days $21,974 Level 3, Step 7

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: TMS-replace MW Part Time
FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 3.9 hours/ $15.76/ 180 days $11064 Level 3, Step 1

To be paid monthly based on hours clocked in Time & Attendance—no more than 19.5 hours per week. Please sign
in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Katrina Reese

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.74/ 25.5 days $3,167 Level 3, Step 8

To be paid in 2 monthly payments September 2021 through October 2021. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Rebekah Olnhausen

FROM: Teton School District No. 401
DATE: September 3, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional $13.96/hour Level 2, Step 2

To be paid monthly based on hours clocked in Time & Attendance—no more than 19.5 hours per week. Please sign
in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: LeRae Bagley

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $23.36/ 195 days $36,442 Step 15

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Regina Beard

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $24.57/ 200 days $39,312 Step 15

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kristin Raz

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $19.13/ 195 days $29,843 Step 8

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Tenille Hess

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $20.56/ 215 days $35,363 Step 8

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Monica Jones

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $23.36/ 195 days $36,442 Step 15

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Erica Black

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $16.71/ 55 days $7,352 Step 4

To be paid in monthly payments September 2021 through November 2021. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Bethany Stevko
FROM: Teton School District No. 401
DATE: November 29, 2021
SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $22.15/1245 days $21,973 Step 13

To be paid in monthly payments December 2021 through August 2022. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Trudy Treasure

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $23.30/ 200 days $37,280 Step 13

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Patricia Taylor

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $15.50/ 195 days $24,180 Step 2

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jessica Beard

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Office Assistant 8 hours/ $21.86/ 42 days S 7,345 Step 10
Office Assistant 4 hours/ $21.86/ 208 days 518,188 Step 10
Transportation 4 hours/ $21.53/ 179 days $15,415 Step 4
Cleaning S 1,181
Bus Driver Incentive S 2,574
$44,703

To be paid in 12 monthly payments July 2021 through June 2022; and September 2021 through August 2022. Please
sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
I” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

“at wil

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Danielle Breckenridge
FROM: Teton School District No. 401
DATE: September 10, 2021
SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $20.17/ 166 days $13,393 Step 1
Cleaning S 1,095
Bus Driver Incentive $ 2,387

$16,875

To be paid in 11 monthly payments October 2021 through August 2022. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

|n

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kristi Ackland

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $21.09/ 179 days $15,100 Step 3
Cleaning S 1,181
Bus Driver Incentive S 2,574

$18,855

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

|n

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Amy Barclay

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $24.28/ 179 days $17,384 Step 10
Cleaning S 1,181
Bus Driver Incentive S 2,574

$21,139

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Amanda Bevan

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $22.45/ 179 days $16,074 Step 6
Cleaning S 1,181
Bus Driver Incentive S 2,574

$19,829

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Erica Crow

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $20.62/ 179 days $14,764 Step 2
Cleaning S 1,181
Bus Driver Incentive S 2,574

$18,519

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Sierra Furniss

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $20.62/ 179 days $14,764 Step 2
Cleaning S 1,181
Bus Driver Incentive S 2,574

$18,519

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Audra Gutke

FROM: Teton School District No. 401
DATE: March 9, 2022

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $20.17/ 52 days S 4,195 Step 1
Cleaning S 343
Bus Driver Incentive S 748

S 5,286

To be paid in 5 monthly payments April 2022 throGuugh August 2022. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Michelle Hammond

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $24.28/ 179 days $17,384 Step 10
Cleaning S 1,181
Bus Driver Incentive S 2,574

$21,139

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cheri Hibbert

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $20.62/ 179 days $14,764 Step 2
Cleaning S 1,181
Bus Driver Incentive S 2,574

$18,519

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Gary Holmstead

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $20.17/ 137 days $11,053 Step 1
Cleaning S 904
Bus Driver Incentive $ 1,970

$13,927

To be paid in 8 monthly payments September 2021 through April 2022. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Brooke Kearsley

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $21.09/ 179 days $15,100 Step 3
Cleaning S 1,181
Bus Driver Incentive S 2,574

$18,855

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Deborah Little

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 5 hours/ $24.28/ 179 days $21,731 Step 10
Cleaning S 1,181
Bus Driver Incentive S 2,574

$25,486

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kevin Little

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 5 hours/ $24.28/ 179 days $21,731 Step 10
Cleaning S 1,181
Bus Driver Incentive S 2,574

$25,486

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Summer Ockander

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 5 hours/ $22.00/ 179 days $19,690 Step 5
Cleaning S 1,181
Bus Driver Incentive S 2,574

$23,445

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kathy Ross

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 5 hours/ $24.28/ 179 days $21,731 Step 10
Cleaning S 1,181
Bus Driver Incentive S 2,574

$25,486

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Stephanie Walters

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $22.00/ 179 days $15,752 Step 5
Cleaning S 1,181
Bus Driver Incentive S 2,574

$19,507

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Susan Wood

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 5 hours/ $24.28/ 179 days $21,731 Step 10
Cleaning S 1,181
Bus Driver Incentive S 2,574

$25,486

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Doug Beard

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 8 hours/ $26.06/ 260 days $54,205

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Justin Hibbert

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 8 hours/ $25.21/ 260 days $52,437

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kendall Jolley

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 8 hours/ $33.12/ 260 days $68,890

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cody Kunz

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Maintenance 8 hours/ $26.97/ 260 days $56,098
Head Custodian S 1,500

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jim English

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Maintenance 8 hours/ $20.39/ 26 days $4,241

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Bruce Bagley

FROM: Teton School District No. 401
DATE: February 8, 2022

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance $15.43/hour

To be paid monthly based on hours clocked in Time & Attendance. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Lane Bevan

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $17.90/ 260 days $37,232 Step 4
RUES Activities S 300

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Melissa Bevan

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $16.30/ 260 days $33,904 Step 3

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jay Burnside

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $17.58/ 260 days $36,566 Step 6

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Maria Espinoza

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $17.58/ 260 days $36,566 Step 6

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Blaine Fullmer

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance $15.70/hour

To be paid monthly based on hours clocked in Time & Attendance. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kip Kunz

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $19.75/ 260 days $41,080 Step 8

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Thomas Marcum

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $19.75/ 260 days $41,080 Step 8

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Rocelyn Salgado

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $16.72/ 260 days $34,778 Step 4

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jose Vazquez

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $19.75/ 260 days $41,080 Step 8
THS Activities S 3,500

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Eva Velazquez

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $17.58/ 260 days $36,566 Step 6

To be paid in 12 monthly payments July 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Maria Morales De Velazquez
FROM: Teton School District No. 401
DATE: September 14, 2021
SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $15.86/ 197 days $24,995 Step 2

To be paid in 9 monthly payments October 2021 through June 2022. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non- Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jill Birch

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service $13.56/hour Certified

To be paid monthly based on hours clocked in Time & Attendance—no more than 19.5 hours per week. Please sign
in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Rebecca Hilditch

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $13.75/ 177 days  $15,819 Kitchen Manager & Certified

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jami Myers

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $13.50/ 177 days $15,532 Kitchen Manager

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Rosalba Olivas

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $14.68/ 177 days $16,889

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Guadalupe Ortiz

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $15.18/ 177 days  $17,465 Kitchen Manager & Certified

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Olivia Parsons

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $13.00/ 177 days $14,957

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Aubrey Ripplinger

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $13.00/ 165 days $13,943

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kathy Rowbury

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 8 hours/ $23.43/ 245 days $45,923

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cheryl Stewart

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 8 hours/ $17.26/ 195 days $26,926 Kitchen Manager & Certified

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Patty Stewart

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $15.18/ 31 days S 3,059 Kitchen Manager & Certified
Food Service 7.5 hours/ $15.18/ 146 days $16,622 Kitchen Manager & Certified
$19,681

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Julie Thompson

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 7.25 hours/ $15.18/ 177 days  $19,480 Kitchen Manager & Certified

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Susan Thompson

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $13.25/ 31 days S 2,670
Food Service 7.25 hours/ $13.25/ 146 days $14,025
$16,695

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Nina Zogg

FROM: Teton School District No. 401
DATE: August 10, 2021

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 4 hours/ $13.25/ 177 days $9,381

To be paid in 12 monthly payments September 2021 through August 2022. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Tsd401.org

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Amy Lyle

FROM: Teton School District No. 401
DATE: November 10, 2021
SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2021-2022 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $13.00/ 124 days $10,478

To be paid in 9 monthly payments December 2021 through August 2022. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2021-2022 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



