SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Sandra Balmforth (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

THS Honor Society $2,266 Grandfathered

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( $ see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho

(“the District”), and Jennie Beach (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as:

TMS Yearbook $600 Step 5
TMS Student Council $600 Step 2
$1,200

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho

(“the District”), and Jacqueline Brown (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

SLP Education Stipend $15,000

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20'" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho

(“the District”), and Kathryn Brown (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as:

TMS Athletic Director $1,200 Step 2
TMS Track $1,200 Step 2
$2,400

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Kathryn Cavallaro (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

THS Yearbook $2,189 Grandfathered

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20'" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and C Steve Craw (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as:

THS Student Council $1,700 Step 9+
Teaching 1 Prep $4,013
$5,713

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho

(“the District”), and Mark Hansen (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as:

3 PTE Extended Contract Days $1,014
THS Robotics $1,500 Step 8
$2,514

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho

(“the District”), and Melissa Hare (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as:

10 PTE Extended Contract Days $2,632
THS BPA $1,500 Step 8
$4,132

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Patrick Hogan (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

TMS Girls Basketball $1,500 Step 6

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Angela Hoopes (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

TMS Cheer $1,700 Step 9+

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20*" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Debra Johnson (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

THS Assistant Softball $1,975 Step 6

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Macee Maddock (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

THS Assistant Soccer $1,675 Step 2

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Whitney Milton (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

THS Assistant Drill $1,800 Step 2

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Troy Miskin (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as:

Driver's Ed 0 Hour $6,910
Driver's Ed Admin $1,250
$8,160

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho

(“the District”), and Julia Pansewicz (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

SLP Education Stipend $7,500

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho

(“the District”), and Susan Pence (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

THS Newspaper $1,993 Grandfathered

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Jeff Reiley (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

15 Extended Contract Days $5,069

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho

(“the District”), and Daniel Romano (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as:

THS Assistant Athletic Director $1,250 Step 6
Golf $1,650 Step 3
$2,900

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Kristy Romano (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

THS Pep Band $3,500 Step 9+

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and David Ross (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

30 PTE Extended Contract Days $10,139

Teaching 1 Prep S 4,013

THS FFA $ 1,700 Step 9+
$15,852

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( $ see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20t day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. 1t is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Brent Schindler (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as:

Debate $2,000 Step 4

Drama $2,875 Step 5

Voice Advisor $1,250 Step 2
$6,125

beginning on the 1% day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( $ see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20t day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Julie Schindler (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

Teaching 1 Prep/Semester $7,377

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Ellen McGrath (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

TMS Cross Country $1,200 Step 2

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Jeff Wilkes (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as:

THS Wrestling $3,575 Step 5

THS Football $2,275 Step 5

THS Assistant Track S 987 Step 5
$6,837

beginning on the 1% day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( $ see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20t day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho

(“the District”), and Debra Woolstenhulme (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as:

THS Assistant Athletic Director $1,250 Step 6
15 Extended Contract Days $5,069
$6,319

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho

(“the District”), and Jacob Zarpentine (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as:

15 Extended Contract Days $3,118

THS Assistant Football $1,875 Step 3

THS Track $2,475 Step 3
$7,468

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( $ see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20t day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 2" day of September of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Amanda Bevan (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

4 PTE Extended Contract Days $811

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( $ see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20t day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 20th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Brittany Johnston (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

PreSchool Principal $2,500

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( $ see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20*" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 20th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Brian Ashton (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

Basin High School Principal $2,500

beginning on the 1%t day of August in the year of 2019 and extending to the 31st day of July, in the year of 2020, at the
compensation rate or fixed amount of SEE ABOVE ( $ see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of August in the year of 2019, and ending in the month of July in the
year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 20th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Brody Birch (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as:

THS Football $5,487
Infinite Campus $3,000
$8,487

beginning on the 1%t day of September in the year of 2019 and extending to the 31st day of August, in the year of 2020,
at the compensation rate or fixed amount of SEE ABOVE ( S see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2019.

. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 24th day of June year of 2019, by and between Teton School District No. 401, Driggs, Idaho
(“the District”), and Megan Bybee (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as:

Golf $825 Step 2

beginning on the 1%t day of August in the year of 2019 and extending to the 31st day of July, in the year of 2020, at the
compensation rate or fixed amount of SEE ABOVE ( $ see above ) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20™" day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of August in the year of 2019, and ending in the month of July in the
year of 2019.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. l1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Employee has executed the same all on the date first above written.

TETON SCHOOL DISTRICT NO. 401 in TETON COUNTY, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



