Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Diane Temple

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Board Clerk S 4,800
After School / Summer School Director $58,000
$62,800

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Linda Hansen

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

College & Career 8 hours/ $17.60 / 180 days $25,337

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Joan Abbott

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $32.11 / 180 days $40,453

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Michelle Barkdull

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 3.20 hours/ $15.19 / 23 days 51,118 Level 2, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Amanda Bevan

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $16.58 / 122 days $14,159 Level 3, Step 5

To be paid in 7 monthly payments September 2018 through March 2019. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Autumn Bronson

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 8 hours/ $14.20 / 180 days 520,448 Level 2, Step 4

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Marcia Cook

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.76 / 180 days 519,858 Level 3, Step 2

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Naomi Craw

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5 hours/ $17.44 / 180 days  $20,405 Level 3, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Leanne Domingue

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.19 / 180 days $19,139 Level 2, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jesse Farthing

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $16.03 / 180 days $20,198 Level 3, Step 3

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Lance Fullmer

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $14.69 / 180 days $18,509 Level 2, Step 6

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Judy Gonsalves

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.44 / 180 days 521,974 Level 3, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Abby Grundler

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $11.86 / 180 days $14,944 Level 1, Step 2

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Michelle Hansen

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 3.9 hours/ $16.03 / 180 days $11,253 Level 3, Step 3

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Suzanne Hochstrasser
FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.44 / 180 days 521,974 Level 3, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jill Johnston

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $14.20 / 180 days $17,892 Level 2, Step 4

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kenna Kearsley

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 3.90 hours/ $17.44 / 180 days $12,243 Level 3, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Denise Lamphiear

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $14.26 / 99 days $9,882 Level 1, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Joanie Naylor

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7.5 hours/ $15.19 / 180 days $20,507 Level 2, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Andrea Nielson

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $16.30 / 180 days $20,538 Level 3, Step 4

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Sue O'Connor

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.15 / 180 days $21,609 Level 3, Step 7

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cristian Ortiz

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $13.73 / 147 days 514,128 Level 2, Step 2
THS Boys Basketball S 1,875 Step 2
$16,003

To be paid in 8 monthly payments September 2018 through April 2019. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: JoAnn Rammell

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $14.26 / 180 days $17,968 Level 1, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Stephanie Rhodehouse
FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $14.94 / 180 days 518,824 Level 2, Step 7

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Rachel Rudd

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.76 / 180 days 519,858 Level 3, Step 2

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cody Santero

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $16.30 / 27.5 days $3,138 Level 3, Step 4

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Brent Schindler

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 4 hours/ $16.86 / 98 days $6,609 Level 3, Step 6
Paraprofessional 3.5 hours/ $16.86 / 28 days $1,652 Level 3, Step 6
58,261

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Melissa Webster

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.44 / 180 days 521,974 Level 3, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kim White

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $13.82 / 180 days $17,413 Level 1, Step 7

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Mary Williams

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.19 / 180 days $19,139 Level 2, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: LeRae Bagley

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $23.32 / 195 days $36,379 Step 15

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Regina Beard

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $23.25 / 200 days $37,200 Step 13

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kristin Raz

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $17.88 / 195 days $27,893 Step 6

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Tenille Hess

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $19.22 / 215 days $33,058 Step 6

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Monica Jones

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $23.32 / 195 days $36,379 Step 15

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Erica Black

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $15.47 / 195 days $24,133 Step 2

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Trudy Treasure

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8 hours/ $21.98 / 200 days $35,168 Step 11

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jennifer Hansen

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 4 hours/ $17.54 / 200 days $14,032 Step 4
Paraprofessional 4 hours/ $12.61 / 180 days $ 9,079 Level 1, Step 4
$23,111

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kristi Ackland

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $19.94 / 179 days $14,277 Step 1
Cleaning S 1,181
Bus Driver Incentive S 2,574

$18,032

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

|n

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Amy Barclay

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $24 / 179 days 517,184 Step 10
Cleaning S 1,181
Bus Driver Incentive S 2,574

$20,939

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jackie Battle

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $20.39 / 179 days $14,599 Step 2
Cleaning S 1,181
Bus Driver Incentive S 2,574

$ 18,354

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jeffrey Battle

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $20.85 / 179 days $14,929 Step 3
Cleaning S 1,181
Bus Driver Incentive S 2,574

$18,684

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jessica Beard

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $20.85 / 179 days $14,929 Step 3
Cleaning S 1,181
Bus Driver Incentive S 2,574

$18,684

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Amanda Bevan

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $21.29 / 179 days $15,244 Step 4
Cleaning S 1,181
Bus Driver Incentive S 2,574

$18,999

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Richard Durbin

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $23.10 / 179 days $16,540 Step 8
Cleaning S 1,181
Bus Driver Incentive S 2,574

$20,295

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Peggy Green

FROM: Teton School District No. 401
DATE: 9/6/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $19.94 / 179 days $14,277 Step 1
Cleaning S 1,181
Bus Driver Incentive S 2,574

$18,032

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

|n

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Michelle Hammond

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $24 / 179 days 517,184 Step 10
Cleaning S 1,181
Bus Driver Incentive S 2,574

$20,939

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Rex Hansen

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $24 / 179 days 517,184 Step 10
Cleaning S 1,181
Bus Driver Incentive S 2,574

$20,939

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Brooke Kearsley

FROM: Teton School District No. 401
DATE: 10/2/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $19.94 / 155 days $12,363 Step 1
Cleaning S 1,023
Bus Driver Incentive S 2,229

$15,615

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

|n

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Amanda Laykaiya

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $24 / 26 days S 2,496 Step 10
Cleaning S 171
Bus Driver Incentive S 373

S 3,040

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Deborah Little

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $24 / 179 days 517,184 Step 10
Cleaning S 1,181
Bus Driver Incentive S 2,574

$20,939

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Arthur Meckauer

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $21.75 / 179 days $15,573 Step 5
Cleaning S 1,181
Bus Driver Incentive S 2,574

$19,328

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Summer Ockander

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $20.85 / 179 days $14,929 Step 3
Cleaning S 1,181
Bus Driver Incentive S 2,574

$18,684

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kathy Ross

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $23.10 / 179 days $16,540 Step 8
Cleaning S 1,181
Bus Driver Incentive S 2,574

$20,295

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Taylor Schrock

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 5 hours/ $20.39 / 179 days 518,249 Step 2
Cleaning S 1,181
Bus Driver Incentive S 2,574

$22,004

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Stephanie Walters

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 hours/ $20.85 / 179 days $14,929 Step 3
Cleaning S 1,181
Bus Driver Incentive S 2,574

$18,684

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Susan Wood

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 5 hours/ $24 / 179 days $21,480 Step 10
Cleaning S 1,181
Bus Driver Incentive S 2,574

$25,235

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kendall Jolley

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation Supervisor 8 hours/ $31.52 / 260 days $65,562

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is .



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cody Kunz

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Maintenance Supervisor 8 hours/ $25.67 / 260 days $53,394
Head Custodian S 1,500
$54,894

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Carl Church

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Business Manager 8 hours/ $26.96 / 260 days $56,077

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is .



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Becca Berry

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Human Resources 6.40 hours/ $28.51 / 260 days S47,441

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is .



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Van Johnson

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Chief Technology Officer 8 hours/ $34.21 / 260 days $71,157
Erate $ 2,000
$73,157

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is .



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kathy Rowbury

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service Director 8 hours/ $22.30 / 245 days $43,708

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Marcus Johnson

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Network Administrator 8 hours/ $23.24 / 260 days $48,339

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jacob Woods

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

IT Technician 8 hours/ $21.46 / 260 days S44,637

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Lauren Griffin

FROM: Teton School District No. 401
DATE: 9/04/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.44 / 180 days $21,974 Level 3, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Ashley Davis

FROM: Teton School District No. 401
DATE: 9/05/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.50 / 180 days $19,530 Level 3, Step 1

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Megan Hibbert

FROM: Teton School District No. 401
DATE: 9/05/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $11.86 / 180 days $14,944 Level 1, Step 2

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Annie Kobetsky

FROM: Teton School District No. 401
DATE: 9/6/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

COTA 8 hours/ $25.00 / 185 days $37,0000

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kim Nicholson

FROM: Teton School District No. 401
DATE: 9/10/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $17.44 / 180 days 521,974 Level 3, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Madi Quissek

FROM: Teton School District No. 401
DATE: 9/11/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.50 / 180 days $19,530 Level 3, Step 1

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Bevin Taylor

FROM: Teton School District No. 401
DATE: 9/11/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.50 / 180 days $19,530 Level 3, Step 1

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Janelle Matt

FROM: Teton School District No. 401
DATE: 9/11/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.50 / 180 days $19,530 Level 3, Step 1

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Lisa Brown

FROM: Teton School District No. 401
DATE: 9/11/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.50 / 15 days $1,627.50 Level 3, Step 1

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Peggy Jean Hansen

FROM: Teton School District No. 401
DATE: 9/11/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.19 / 180 days $19,139 Level 2, Step 8

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Marianne Moran

FROM: Teton School District No. 401
DATE: 9/11/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.76 / 48 days $5,295 Level 3, Step 2

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Amber Magnum

FROM: Teton School District No. 401
DATE: 9/11/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5 hours/ $11.50 /169 days  $12,633 Level 1, Step 1

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Hannah Prince

FROM: Teton School District No. 401
DATE: 9/11/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $11.50 / 172 days $13,846 Level 1, Step 1

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Sam Felton

FROM: Teton School District No. 401
DATE: 9/17/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $16.03 / 11 days $1,234 Level 3, Step 3

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cristina Lopez

FROM: Teton School District No. 401
DATE: 9/1/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $11.50 / 180 days $14,490 Level 1, Step 1

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Lori Harper

FROM: Teton School District No. 401
DATE: 9/10/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $11.50 / 123 days $9,902 Level 1, Step 1

To be paid in 7 monthly payments September 2018 through March 2019. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Austin Jacobs

FROM: Teton School District No. 401
DATE: 9/20/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $11.50 / 164 days $13,202 Level 1, Step 1
Assistant Baseball $ 1,675
$14,877

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Brandi Morgan

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $12.18 / 177 days $14,013 Kitchen Manager

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Wendy Wilson

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $11.62 / 177 days $13,369

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Rosalba Olivas

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $13.97 / 177 days $16,072

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Guadalupe Ortiz

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $14.24 / 177 days 516,383 Kitchen Manager

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cheryl Stewart

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 8 hours/ $16.53 / 195 days $25,787 Kitchen Manager & Certified

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Patty Stewart

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $14.20 / 177 days  $16,337 Kitchen Manager & Certified

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Julie Thompson

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $14.49 / 177 days  $16,671 Kitchen Manager & Certified

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Darlene Vestal

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $12.94 / 177 days 514,887

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jessie Vrabec

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $13.16 / 177 days $15,141 Kitchen Manager

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Connie Day

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $12.58 / 69 days $5,642

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Viridiana Ortiz

FROM: Teton School District No. 401
DATE: 9/11/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $11.78 / 25 days $1,914

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Nina Zogg

FROM: Teton School District No. 401
DATE: 9/11/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 4 hours/ $11.78 / 177 days $8,340

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Doug Beard

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 8 hours/ $24.81 / 260 days $51,605

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Justin Hibbert

FROM: Teton School District No. 401
DATE: 6/29/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 8 hours/ $24.00 / 260 days $49,920

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Lane Bevan

FROM: Teton School District No. 401
DATE: 7/1/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $16.86 / 260 days $35,069 Step 2
RUES Activities S 300
$35,369

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jay Burnside

FROM: Teton School District No. 401
DATE: 7/1/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $17.78 / 260 days $36,982 Step 4

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Maria Espinoza

FROM: Teton School District No. 401
DATE: 7/1/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $16.61 / 260 days $34,549 Step 4

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kip Kunz

FROM: Teton School District No. 401
DATE: 7/1/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $19.62 / 260 days $40,810 Step 8

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kevin Little

FROM: Teton School District No. 401
DATE: 7/1/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 4 hours/ $18.70 / 57 days S 4,264 Step 6
Transportation 4 hours/ $24.00 / 179 days $17,184 Step 10
Cleaning S 1,181
Bus Driver Incentive S 1,754

$24,383

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Thomas Marcum

FROM: Teton School District No. 401
DATE: 7/1/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $19.62 / 260 days $40,810 Step 8

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Rocelyn Salgado

FROM: Teton School District No. 401
DATE: 7/1/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $15.76 / 260 days $32,781 Step 2

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jose Vazquez

FROM: Teton School District No. 401
DATE: 7/1/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $19.62 / 260 days $40,810 Step 8
THS Activities S 3,500
$44,310

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Melissa Bevan

FROM: Teton School District No. 401
DATE: 7/1/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $15.33 / 260 days $31,886 Step 1

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Eva Velazquez

FROM: Teton School District No. 401
DATE: 7/1/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $16.61 / 260 days $34,549 Step 4

To be paid in 12 monthly payments July 2018 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jim English

FROM: Teton School District No. 401
DATE: 7/1/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $20.39 / 141 days $23,000
Head Custodian S 813
$23,813

To be paid in 7 monthly payments July 2018 through January 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jessica McKenzie

FROM: Teton School District No. 401
DATE: 10/15/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 5.25 hours/ $16.03 / 7 days S 589 Level 3, Step 3
Paraprofessional 7 hours/ $16.03 / 90 days $10,099 Level 3, Step 3
510,688

To be paid in 5 monthly payments November 2018 through March 2019. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Dani Harding

FROM: Teton School District No. 401
DATE: 10/22/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $11.50 / 34 days $2,737 Level 1, Step 1

To be paid in 10 monthly payments November 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Heather Brown

FROM: Teton School District No. 401
DATE: 9/1/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7.5 hours/ $13.50 / 180 days 518,225 Level 2, Step 1

To be paid in 12 monthly payments September 2018 through August 2019. Please sign in the appropriate place
below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Arin Kent-Poole

FROM: Teton School District No. 401
DATE: 11/30/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.50 / 112 days $12,152 Level 3, Step 1

To be paid in 8 monthly payments January 2019 through August 2019. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Stacey Carter

FROM: Teton School District No. 401
DATE: 12/07/2018

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $13.13 / 105 days 58,961

To be paid in 8 monthly payments January 2018 through August 2019. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Olivia Knutson

FROM: Teton School District No. 401
DATE: 1/08/2019

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.76 / 101 days $11,142 Level 3, Step 2

To be paid in 8 monthly payments January 2018 through August 2019. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Madeline Birch

FROM: Teton School District No. 401
DATE: 01/01/2019

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5 hours/ $11.78 / 57 days $4,364

To be paid in 4 monthly payments January 2019 through April 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Craig Rowbury

FROM: Teton School District No. 401
DATE: 1/1/2019

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8 hours/ $20.39 / 122 days $19,901

To be paid in 7 monthly payments January 2019 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Peter Moffatt

FROM: Teton School District No. 401
DATE: 1/1/2019

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Behavioral Specialist 30 hours/ $25.00 / 21 weeks $15,750

To be paid in 8 monthly payments January 2019 through August 2019. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

This employee is .



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Shannon Aloia

FROM: Teton School District No. 401
DATE: 2/15/2019

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $16.03 / 73 days $8,191 Level 3, Step 3

To be paid in 6 monthly payments March 2019 through August 2019. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Blake Snedaker

FROM: Teton School District No. 401
DATE: 2/15/2019

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Business Manager 8 hours/ $37.74 / 73 days $22,040

To be paid in 3 monthly payments April 2019 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Parker Johnston

FROM: Teton School District No. 401
DATE: 2/4/2019

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $13.73 / 82 days 57,881 Level 2, Step 2

To be paid in 7 monthly payments February 2019 through August 2019. Please sign in the appropriate place below
and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Caitlin Woodward

FROM: Teton School District No. 401
DATE: 4/1/2019

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Occupational Therapist 6 hours/ $47 / 47 days $13,254

To be paid in 5 monthly payments April 2019 through August 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Caleb Moosman

FROM: Teton School District No. 401
DATE: 4/1/2019

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $15.50 / 40 days $4,340 Level 3, Step 1

To be paid in 3 monthly payments April 2019 through June 2019. Please sign in the appropriate place below and
return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



Monte R Woolstenhulme
PO Box 775 Driggs, ID 83422
Phone: 208 228 5923

Fax: 208 354 2250
Teton.d401.k12.id.us

TETON

SCHOOL DISTRICT 401

EMPOWERING OUR STUDENTS TO REACH THEIR FULL POTENTIAL

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Anna Evans

FROM: Teton School District No. 401
DATE: 5/17/2019

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2018-2019 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 hours/ $11.50 / 13 days $1,047 Level 1, Step 1

To be paid in 1 monthly payment June 2019. Please sign in the appropriate place below and return this letter to the
District Office.

| accept employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2018-2019 school year.

Signature Date

“At will” means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

This employee is Non-Exempt.



