
   MA - 0  MA - 9   MA - 18 MA - 36

Steps  BA - 0     BA - 9    BA - 18     BA - 27    BA - 40  BA - 55   BA - 70 ES/PHD
0 31,750        32,275        32,799        33,871        34,979        36,122        37,304        38,524        

1 32,233        32,758        33,829        34,935        36,077        37,257        38,475        39,734        

2 32,716        33,786        34,891        36,031        37,210        38,427        39,683        40,982        

3 33,744        34,847        35,987        37,163        38,378        39,634        40,929        42,268        

4 34,802        35,941        37,117        38,330        39,583        40,878        42,215        43,594        

5 35,895        37,070        38,282        39,534        40,826        42,161        43,540        44,965        

6 37,023        38,234        39,484        40,776        42,108        43,485        44,908        46,375        

7 38,185        39,435        40,724        42,056        43,431        44,851        46,317        47,832        

8 39,384        40,673        42,003        43,376        44,794        46,259        47,772        49,334        

9 40,621        41,949        43,321        44,737        46,201        47,711        49,272        50,883        

10 41,897        43,266        44,681        46,143        47,651        49,209        50,819        52,481        

11 43,213        44,625        46,085        47,591        49,147        50,755        52,415        54,129        

12 44,570        46,026        47,532        49,086        50,690        52,349        54,060        55,829        

13 47,472        49,023        50,627        52,283        53,993        55,758        57,582        

14 50,563        52,217        53,924        55,688        57,509        59,389        

FRINGE BENEFITS AND DISTRICT GUIDELINES

A.

B.

District Office. For advancement beyond the Bachelors Degree one half of these hours must be graduate credit. All hours 

beyond the Masters degree must be graduate credit. Each teacher is to have an application on file in the District Office.

 

C. For the school year 2014-2015 the Legislature has mandated that beginning teachers receive no less than $31,750.

D. Teachers will be expected to carry a reasonable amount of extra duty and to bear his/her share of class sponsorships,

 noon hour duty, bus loading supervision, ets. All teachers will be expected to remain with their classes during class time

Teton School District No. 401

Salary Schedule 2014-2015

The yearly salary is based on 190 days of service and will be paid in twelve installments according to the contract.

A current transcript and grade sheet will be the basis for placement on the salary schedule and must be on file in the 


