Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Justin Hibbert

FROM: Teton School District No. 401
DATE: February 9, 2015

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 /$14.90 /69 days S 4,112 Step 1
Mechanic 4 /518.00/ 69 days S 4,968
Mechanic 8/$18.00/ 17 days S 2,448

$11,528

To be paid in monthly payments March 2015 through June 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/
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TETON SCHOOL DISTRICT NO. 401

Striving for Excellence
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208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Philip Thorson

FROM: Teton School District No. 401
DATE: August 25, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 /$15.30 / 180 days $11,016 Step 2
Cleaning $ 1,090
$12,106

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Amy Barclay

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 /$17.30 / 180 days $12,456 Step 7
Cleaning $ 1,090
$13,546

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Doug Beard

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 8 /518 /250 days $36,000

To be paid in 12 monthly payments July 2014 through June 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jack Bouma

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 3.9/518.5 /180 days $12,987 Step 10
Cleaning $ 1,090
$14,077

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Raul Cruz

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8/$15.36 /250 days $30,720 Step 3

To be paid in 12 monthly payments July 2014 through June 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Richard Durbin

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 8/$19.5/ 250 days $39,000

To be paid in 12 monthly payments July 2014 through June 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Michael Furniss

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 /$16.10 / 180 days $11,592 Step 4
Cleaning $ 1,090
512,682

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Bob Hammer

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8/517.40/ 250 days $34,800 Step 8
THS Activities S 7,007
Head Custodian $ 2,008

$43,815

To be paid in 12 monthly payments July 2014 through June 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Michelle Hammond

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 /$18.10 / 180 days $13,032 Step 9
Cleaning S 1,090
$14,122

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Rex Hansen

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 /$18.50 / 180 days $13,320 Step 10
Cleaning $ 1,090
$14,410

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Hank Hatch

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8/517.40 /70 days S 9,744 Step 8
Custodial/Maintenance 4 /$17.40 / 180 days $12,528 Step 8
Transportation 4 /$18.5 /180 days $13,320 Step 10
Cleaning $ 1,090

$36,682

To be paid in 12 monthly payments July 2014 through June 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Terry Johnson

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 3.75/$18.5 / 180 days $12,488 Step 10
Cleaning $ 1,090
$13,578

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Elaine Johnson

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 5/$18.50 /180 days $16,650 Step 10
Cleaning $ 1,090
$17,740

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kendall Jolley

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 8/$24.50/ 250 days $49,000

To be paid in 12 monthly payments July 2014 through June 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kip Kunz

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8/$16.59 /250 days $33,180 Step 6

To be paid in 12 monthly payments July 2014 through June 2015.
Please sign in the appropriate place below and return this letter to the District Office.

I accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Charlott Kunz

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4.5/517.30/ 180 days $14,013 Step 7
Cleaning $ 1,090
$15,103

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cody Kunz

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Maintenance 8 /822 /250 days $44,000

To be paid in 12 monthly payments July 2014 through June 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Lynn Larsen

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 3.75/$18.5 / 180 days $124878 Step 10
Cleaning $ 1,090
$13,578

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Deborah Little

FROM: Teton School District No. 401
DATE: August 20, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 4 /$14.95 / 180 days $10,764 Step 2
Transportation 4 /$16.90 / 180 days $12,168 Step 6
Cleaning $ 1,090

$24,022

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kevin Little

FROM: Teton School District No. 401
DATE: August 20, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 4 /$14.95 / 180 days $10,764 Step 2
Transportation 4 /$16.90 / 180 days $12,168 Step 6
Cleaning $ 1,090

$24,022

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Thomas Marcum

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8/$17.40/ 250 days $34,800 Step 8
RUES Activities S 302
$35,102

To be paid in 12 monthly payments July 2014 through June 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Charles Parsons

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8/517.40/ 70 days S 9,744 Step 8
Custodial/Maintenance 6/517.40/ 180 days $18,792 Step 8
Transportation 2 /$18.5 /180 days S 6,660 Step 10
Cleaning S 545

$35,741

To be paid in 12 monthly payments July 2014 through June 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

|n

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kathy Ross

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 /$16.10 / 180 days $11592 Step 4
Cleaning $ 1,090
$12,682

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Taylor Schrock

FROM: Teton School District No. 401
DATE: July 14, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Maintenance/Custodial 8/$13.59 /241 days $26,202 Step 1

To be paid in 12 monthly payments July 2014 through June 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Wayne Stanley

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8/$17.40/ 250 days $34,800 Step 8

To be paid in 12 monthly payments July 2014 through June 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Mattew Darrah

FROM: Teton School District No. 401
DATE: July 14, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 4 /$14.90/ 180 days $10,469 Step 1
Custodial/Maintenance 8/514.54 / 61 days S 7,095 Step 1
Transportation 4 /$14.90 / 180 days $10,728 Step 1
Cleaning $ 1,090

$29,382

To be paid in 12 monthly payments July 2014 through June 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

|n

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Bryon Towler

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Custodial/Maintenance 8/$15.12 / 250 days $30,240 Step 5

To be paid in 12 monthly payments July 2014 through June 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Susan Wood

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 /$18.10 / 180 days $13,032 Step 9
Cleaning $ 1,090
$14,122

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

g TETON SCHOOL DISTRICT NO. 401

in Everything We Do P.0.Box 775 = 445 North Main Street « Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Arthur Meckauer

FROM: Teton School District No. 401
DATE: August 25, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Transportation 4 /$14.90 / 180 days 510,728 Step 1
Cleaning $ 1,090
$11,818

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

in Everything We Do P.0.Box 775 = 445 North Main Street « Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Esmeralda Barboza

FROM: Teton School District No. 401
DATE: July 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6/$12.35 /180 days $13,338

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Angela Millsap

FROM: Teton School District No. 401
DATE: August 14, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 5.9 /512.35 / 180 days $13,116
5.9 /50.25 /180 days 5266
513,382

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Rosalba Olivas

FROM: Teton School District No. 401
DATE: August 27, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 5.9 /512.10 / 180 days $12,850

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Guadalupe Ortiz

FROM: Teton School District No. 401
DATE: July 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5/512.35 / 180 days $14,450

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kathy Rowbury

FROM: Teton School District No. 401
DATE: July 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 8/518.04 /215 days $31,029

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cheryl Stewart

FROM: Teton School District No. 401
DATE: July 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 8/$12.76 / 195 days $19,906

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Patty Stewart

FROM: Teton School District No. 401
DATE: August 27, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 5.9 /512.70 / 180 days $13,487
5.9 /50.25/ 78 days S 115
$13,602

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Julie Thompson

FROM: Teton School District No. 401
DATE: July 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5/512.10 / 180 days $14,157

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Teresa Vazquez

FROM: Teton School District No. 401
DATE: July 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5/512.10 / 180 days $14,157

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Darlene Vestal

FROM: Teton School District No. 401
DATE: July 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5/511 /180 days $12,870

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Glenda Webster

FROM: Teton School District No. 401
DATE: July 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5/512.35 / 180 days $14,450

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jessica Vrabec

FROM: Teton School District No. 401
DATE: August 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 6.5/511 /180 days $12,870

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Rebecca Cruz

FROM: Teton School District No. 401
DATE: July 29, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 3.9/510/ 178 days $6,942

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kelsey Webster

FROM: Teton School District No. 401
DATE: August 14, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Food Service 2 /$10/ 178 days $3,560

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Andrea Nielson

FROM: Teton School District No. 401
DATE: March 10, 2015

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/512.74 / 45 days $3,726 Level 3, Step 1

To be paid in monthly payments April 2015 through June 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Thomas Perez

FROM: Teton School District No. 401
DATE: February 20, 2015

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/512.74 / 69 days $5,714 Level 3, Step 1

To be paid in monthly payments March 2015 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Mary Schrum

FROM: Teton School District No. 401
DATE: October 13, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/$12.74 / 150 days $12,422 Level 3, Step 1

To be paid in 11 monthly payments October 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Sam Felton

FROM: Teton School District No. 401
DATE: October 3, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 4.5/$12.98 / 156 days $9,112 Level 3, Step 2
THS Boys Basketball $1,875 Step 1
$10,987

To be paid in 11 monthly payments October 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

|n

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Maralee Saulters

FROM: Teton School District No. 401
DATE: September 25, 2014
SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 3.9/5$11.02 / 161 days $6,920 Level ll, Step 1

To be paid in 11 monthly payments October 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cynthia Tyler

FROM: Teton School District No. 401
DATE: September 5, 2014
SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/512.74 / 172 days $14,243 Level IIl, Step 1

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Joan Abbott

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 /527 /180 days $34,020

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: LeRae Bagley

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8/520.18 /195 days $31,481 Step 15

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date
6.56.5

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Michelle Barkdull

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 2.2 /512.02 / 180 days $4,760 Level 2, Step 5

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jennie Beach

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7.5/521 /180 days $28,350

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Regina Beard

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8/517.84 /201 days $28,687 Step 9

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

I accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Naomi Craw

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/514.42 / 180 days $16,871 Level 3, Step 8

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Janet Dempsey

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/511.82 / 180 days $13,829 Level 2, Step 5

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Leanne Domingue

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/511.82 / 180 days $13,829 Level 2, Step 5

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jessica Eagler

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/512.98 / 180 days $15,187 Level 3, Step 2

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Holly Foster

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 8/$12.02 /180 days $17,309 Level 2, Step 6
TMS Yearbook S 600
$17,909

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Judy Gonsalves

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.75/514.42 / 180 days $17,520 Level 3, Step 8

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Wendi Hale

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/512.98 /111 days $9,365 Level 3, Step 2
4 /512.98 /69 days $3,582
$12,947

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

|n

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Linda Hansen

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/ $11.04/ 180 days $12,917 Level 1, Step 6

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Marie Harkins

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7 /513.94 / 180 days $17,564 Level 3, Step 6

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Suzanne Hochstrasser
FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/514.42 / 180 days $16,871 Level 3, Step 8

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Janet Holgers

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8/520.18 /195 days $31,481 Step 15

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Leta Hoopes

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8/519.14 /195 days $29,858 Step 13

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Marcus Johnson

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

IT 8 /518.5/ 260 days $ 38,480

To be paid in 12 monthly payments July 2014 through June 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Van Johnson

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

IT 8/528.5 /260 days $ 59,280
Erate S 2,000
$61,280

To be paid in 12 monthly payments July 2014 through June 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Monica Jones

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8/520.18 /195 days $31,481 Step 15

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kenna Kearsley

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 3.9/514.42 / 180 days $10,123 Level 3, Step 8

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Denise Lamphiear

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/511.04 / 180 days $12,917 Level 1, Step 6

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Diane Temple

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

TVEF $21,280

To be paid in 12 monthly payments September 2014 through Auguest 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Amber Morris

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/511.22 / 180 days $13,127 Level 2, Step 2

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Joanie Naylor

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 7.5/$12.42 / 180 days $16,767 Level 2, Step 8

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Sue O'Conner

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/513.22 / 180 days $15,467 Level 3, Step 3

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Olga Olivas-Chavez

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/513.46 / 180 days $15,748 Level 3, Step 4

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Melanie Curren

FROM: Teton School District No. 401
DATE: August 27, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/511.02 / 180 days $12,893 Level 2, Step 1

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: JoAnn Rammell

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.75/511.82 / 180 days $14,361 Level 1, Step 8

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kristin Raz

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/512.22 / 180 days $14,297 Level 2, Step 7

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Stephani Rhodehouse
FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/511.42 / 180 days $13,361 Level 2, Step 3

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Becca Ross

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

District Secretary 8/$18.03 /250 days $36,060
District Clerk 150 hours / $18.03 S 2,705
$38,765

To be paid in 12 monthly payments July 2014 through June 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Brent Schindler

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/512.98 / 180 days $15,187 Level 3, Step 2

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Heidi Schultz

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.75/514.42 / 180 days $17,520 Level 3, Step 8

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Rikki Sessions

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/511.22 / 180 days $13,127 Level 2, Step 2

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Shauna Bleggi

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/512.22 / 180 days $14,297 Level 2, Step 7

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Julie Stoner

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8/$17.76 / 210 days $29,837 Step 8

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

I accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jodeane Strong-Ricks

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/512.02 / 180 days $14,063 Level 2, Step 6

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Trudy Treasure

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 8/512.22 / 180 days $17,597 Level 2, Step 7

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kamille Webster

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Secretary 8/$17.26 / 201 days $27,754 Step 7

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Melissa Webster

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/514.42 / 180 days $16,871 Level 3, Step 8

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Tim Wehner

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/513.46 / 180 days $15,748 Level 3, Step 4

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kim White

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/59.87 / 180 days $11,548 Level 1, Step 2

To be paid in 12 monthly payments September 2014 through August 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jacob Woods

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

T 8 /517 / 260 days $ 35,360

To be paid in 12 monthly payments July 2014 through June 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street « Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Julie Schindler

FROM: Teton School District No. 401
DATE: September 15, 2014
SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/513.70 / 61 days S 5,432 Level 3, Step 5
7 /$13.70 /119 days $11,412
$16,844

To be paid in 12 monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

Striving for Excellence

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kelsey Smaellie

FROM: Teton School District No. 401
DATE: August 25, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Paraprofessional 6.5/511.02 / 180 days $12,893
TMS Girls’ Basketball Coach S 1,200
THS Assistant Track Coach S 1,675

$ 15,768

To be paid in 12 monthly payments July 2014 through June 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/learning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monie E.Woolstenhulme | Superiniendent

v TETON SCHOOL DISTRICT NO. 401

ig Everything We Do PO.Box 775 = 445 Morth Main Street - Driggs, 1D 83422
208 354 2207 | 208 354 2250 fax
http:/fitsd401.0rg

MOTICE TO “AT WILL" EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Carl Church

FROM: Teton School District No. 401
DATE: July 1, 2014

SUBIECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District Mo. 401 intend to offer you employment for the
2014-2015 school yvear. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

Business Manager 545,000

To be paid in 12 monthly payments July 2014 through lune 2015,

Please =ign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District Meo. 401 for the 2014-2015 school year.

Signature Date

| decline employmeant with Teton School District Mo, 401 for the 2014-2015 school year.

Signature Date

“at will"means that the employes may resign at any time and the employer may discharge employes 3t any time with or without causs. This

“atwill” employment relationship may not be changed by any act unless such change is specifically acknowledgsd in writing by the Board of
Trustess of the District.

Teton School District 407 provides & safe and exceptionalieaming environment where career
and college readiness are the academic comerstones of a relevant and progressive educafion






Monde E.Waoolstenhulme 1 Superintendent

v TETON SCHOOL DISTRICT NO. 401

it Everything We Do P.0.Box 775 = 445 MNorth Main Street = Driggs. 1D 83422
208.354 2207 1 208.354. 2250 fax

hitp:iftsd401.org

MOTICE TO “AT WILL" EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kami Archibald

FROM: Teton School District No_ 401
DATE: June 1, 2014

SUBIECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District Mo, 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosaed salary schedule and will be as follows:

21st Century Grant Director 545 BRD

To be paid in 12 monthly payments September 2014 through Auvgust 2015,
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District Mo. 401 for the 2014-2015 school year.

Signature Date

“at will*means that the employves may resizn at any time and the employver may discharge employes at any time with or without causs. This
“atwill" employment relationship may not be changed by any act unless such change is specifically acknowledgsd in writing by the Board of
Trustess of the District.

Teton School District 404 provides & safe and exceptionalleaming environment where career
and college readiness are fhe academic comerstones of a relevant and progressive educafion



Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

Striving for Excellence

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Adrian Bernal

FROM: Teton School District No. 401
DATE: March 11, 2015

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Assistant Track $1,675

To be paid in monthly payments April 2015 through May 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Paul Raube Jr.

FROM: Teton School District No. 401
DATE: February 5, 2015

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Boys Baseball $1,675

To be paid in monthly payments April 2015 through May 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cody Kuhn

FROM: Teton School District No. 401
DATE: November 5, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

TMS Boys Basketball $1,200

To be paid in monthly payments January 2015 through February 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Adamson Stephanie

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Drama $4,951

To be paid in monthly payments September 2014 through March 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Balben Tom

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Baseball $2,475

To be paid in monthly payments April 2015 through May 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Buckstaff Sandy

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Girls Soccer $3,513

To be paid in monthly payments September 2014 through October 2014.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Burnside Rachel

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

TMS Volleyball $1,200

To be paid in monthly payments September 2014 through October 2014.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Cain Michelle

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Cheer $4,115

To be paid in monthly payments September 2014 through August 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Caspersen Risa

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Track $1,675

To be paid in monthly payments April 2015 through May 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Christensen Sheena

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Drill $2,579

To be paid in monthly payments September 2014 through March 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: DeRize Bruce

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Weight Room $2,189

To be paid in monthly payments September 2014 through March 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Hansen Kyle

FROM: Teton School District No. 401
DATE: August 21, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

TMS Wrestling $1,200
THS Football $1,875
$3,075

To be paid in monthly payments September 2014 through November 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

|n

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Hill Kris

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Wrestling $1,875

To be paid in monthly payments December 2014 through January 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jardine Russel

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

TMS Wrestling $1,875

To be paid in monthly payments December 2014 through January 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Kunz Shon

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Girls Basketball $3,075

To be paid in monthly payments December 2014 through January 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: McKee Aaron

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Boys Basketball $1,995

To be paid in monthly payments December 2014 through January 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Muncaster Sue

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Volleyball $3,075

To be paid in monthly payments September 2014 through October 2014.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Penfold Miriam

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Volleyball $1,875

To be paid in monthly payments September 2014 through October 2014.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Petersen Ryan

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

TMS Boys Basketball $1,200

To be paid in monthly payments January 2015 through February 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Wade Tony

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Boys Basketball $3,075

To be paid in monthly payments December 2014 through January 2015.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.


http://tsd401.org/

Monte R. Woolstenhulme 1 Superintendent

TETON SCHOOL DISTRICT NO. 401

Striving for Excellence

in Everything We Do P.0.Box 775 = 445 North Main Street = Driggs, 1D 83422
208.228.5923 1 208.354.2250 fax
http://tsd401.org

NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Williams Jim

FROM: Teton School District No. 401
DATE: June 1, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Softball $2,189

To be paid in monthly payments April 2015 through May 2015.

Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Brent Knight

FROM: Teton School District No. 401
DATE: July 29, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

TMS Cross Country Coach $1,200

To be paid in monthly payments September 2014 through October 2014.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will”means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This

IH

“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of

Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.
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NOTICE TO “AT WILL” EMPLOYEES OF CONTINUED EMPLOYMENT

TO: Jesus Castro

FROM: Teton School District No. 401
DATE: August 26, 2014

SUBJECT: Classified Letter of Intent

This letter is to notify you that the Trustees of Teton School District No. 401 intend to offer you employment for the
2014-2015 school year. Your rate of pay is based upon the enclosed salary schedule and will be as follows:

THS Boys Soccer $2,475

To be paid in monthly payments September 2014 through October 2014.
Please sign in the appropriate place below and return this letter to the District Office.

| accept employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

| decline employment with Teton School District No. 401 for the 2014-2015 school year.

Signature Date

“At will’means that the employee may resign at any time and the employer may discharge employee at any time with or without cause. This
“at will” employment relationship may not be changed by any act unless such change is specifically acknowledged in writing by the Board of
Trustees of the District.

Teton School District 401 provides a safe and exceptional/earning environment where career
and college readiness are the academic cornerstones of a relevant and progressive education.
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